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EDUCATIONAL OBJECTIVES:  Students will be familiarized with the following:





	a.	The Marine Corps Policies on leave.





	b.	Leave Regulations





	c.	The types of leave.





	d.	The types of  liberty.





	e.	Requirements for local leave and liberty regulations.





OUTLINE





1.	The Marine Corps Policy on Leave.  Paragraph 1002 of the Marine Corps Order on leave and liberty is very precise on the Commandant of the Marine Corps' (CMC's) policy on leave, which is:





	a.	Military Requirement for Leave.  Operational requirements and essential supporting functions of each Marine Corps command must be accomplished to the extent permitted by the manning provided.  All commanding officers shall ensure that secondary and nonessential functions, which would work to prevent execution of a aggressive leave program, are not imposed. 





	b.	Purpose of Leave.  Leave granting authorities shall encourage and assist all Marines to use their entire 30 days leave each year.  Use of the leave system as an extra money program, either as a method of compensation or as a career continuation incentive, defeats the intent of Congress to provide for the health and welfare of Marine Corps personnel.  It is specifically intended that large leave balances not be accrued expressly for settlement upon separation or release from active duty. 








	c.	Execution.  Experience has shown that leave and short periods of rest from duty are beneficial to moral and maintaining maximum effectiveness.  The lack of such respite affects health and performance.  A command annual leave program is, therefore, an essential military requirement, and implementation of leave policies at all levels will make a positive contribution to cost savings, moral, level of performance, and career motivation.





	d.	Granting Leave.  In granting leave, consideration must be given to operational and training workloads, the maintenance of the required degree of operational readiness, and the desires of the individual Marine.  All personnel shall be provided the time to take annual leave.  Paragraph 2004 of MCO P1050.3G is very direct on the policy of granting leave:  "Marines shall be granted leave at any time they request when their presence is not required to accomplish the command's mission."





	e.	Leave Schedules.  Personnel authorized to grant leave shall establish and regulate schedules to provide for maximum use of earned leave by all Marines.    





	NOTE:  As the first sergeant, you must be attuned to whether your Marines are getting leave or not. You must be especially watchful of your commander.  Remember, that captain will probably only get to command a company/battery once, and your skipper may be reluctant to take leave.  Do your best (for the command's and commander's moral) to get the "boss" to take a couple of days leave now and then. 





2	Leave REGULATIONS.  	


							


	a.	Annual Leave Programs.  All commanding officers shall establish annual leave programs to provide the opportunity for all Marines to take leave, within the constraints of operational military requirements.  These programs shall include positive measures to encourage the use of leave as leave is earned as a respite from the work environment.





	b.	Leave Periods.  To obtain maximum benefit from annual leave programs, such programs should provide the opportunity to take frequent periods of leave, including at least one leave period of about 14 consecutive days in length and longer, when possible.





	c.	Important leave periods. 





		(1)	Upon permanent change of station (PCS).





		(2)	After periods of particularly arduous duty, protracted periods of deployment from home station or homeport, or when there is evidence of deterioration health or morale within the command because of lack of respite for the rigors of military duty.





		(3)	Upon reenlistment and augmentation from active Marine Corps Reserve to Regular Marine Corps status. 





		(4)	During the traditional national holiday periods. 





		(5)	When Marines or their families have been personally affected by floods, hurricanes, and similar disasters. Depending on the circumstances and the combat readiness requirements of the unit, emergency leave may be appropriate. 





		(6)	For attendance at spiritual retreats or for other religious observances for which liberty is inadequate. 





		(7)	During preseparation processing at the request of the Marine, leave up to the amount of days accrued should be granted. 





	d.	Leave Extensions.  





		(1)	Special Circumstances.  At the discretion of the Commanding Officer (i.e. leave granting authority) a Marine may be granted an extension to his or her leave.  This is normally contingent upon uncontrollable or special circumstances that arise while the Marine is on authorized leave.  Requirements and procedures for granting leave extensions is promulgated in the local leave and liberty regulations.





		(2)	Incentives for Assistance to the Recruiting Service.  This program allows the recruiting command to award Marines leave extensions for  recruiting acceptable applicants into the Marine Corps.  However, the leave is chargeable to the Marine's accrued leave and will not be granted if it would place the Marine in an excess leave status.  Additionally, if the Marine is in receipt of orders with a "by date," the leave cannot supersede the orders.  The granting authority is the local recruiting officer or inspector instructor.  The command must be notified telephonically. 





	e.	Recall from Leave.  When Marines are on authorized leave and it becomes necessary to recall them to duty, the period of absence shall not be charged to the leave account when the period between departure on leave and receipt of the recall is 72 hours or less.  In circumstances where the member will be entitled to travel reimbursement, orders authorizing travel should be issued as provided in the Joint Forces Travel Regulations (JFTR), paragraphs U4150 and U7220-B.





3.	TYPES OF LEAVE.  The 17 types of leave and some of the guidance contained in the order are:





	a.	Annual Leave.  A Marine will normally not be authorized more than 60 days annual leave during a fiscal year, except for unusual circumstances covered in paragraph 2008 which covers special leave accrual.  Basically, special leave accrual is for those Marines who were unable to take leave due to extended deployments, combat duty, and another three pages of exceptions.  Review this paragraph when you get back to your command.  Annual leave is not to be taken in conjunction with special liberty.  For example if the command goes on a 96 on Thursday, Marines who requesting leave for Monday-Wednesday are violating the spirit and intent of annual leave. 





	b.	Advance Leave.  Leave used so Marines with limited or no accrued leave may be granted leave to resolve urgent, personal or emergency situations.  Advance leave will be limited to the minimum amount needed.  In no case shall advance leave exceed the maximum amount of leave a Marine may accrue on his or her enlistment.  If a Marine is in a minus leave balance at EAS, their final pay will be checked for the number of days of excess leave taken. 





	c.	Excess Leave. This is leave taken in excess of the amount of leave a Marine can earn back by EAS.  It can only be granted for emergencies and will not exceed more than 60 days. If a Marine needs to go into an excess leave status, the command should look at having the Marine apply for a Humanitarian Transfer or Discharge.  





	NOTE:  The rules governing HUMS transfer or discharge are in the ACTS manual





		(1)	Excess leave may be granted to Marine Officers to complete a degree or gain a higher degree.  However, pay and allowances are normally stopped under these circumstances.  Only the CMC may authorize this type of excess leave. 





		(2)	Indefinite Excess Leave.  Indefinite periods of excess leave may be granted by officers exercising general or special court-martial jurisdiction only to personnel awaiting appellate review of sentenced to dismissal or punitive discharge, and to personnel awaiting administrative discharge.





	d.	Leave in Conjunction with PCS.  Normally, Marines are authorized up to 30 days leave, provided detach and report dates allow it.  More than 30 days leave may only be approved by the CMC (MMEA) or (MMOA). 





	e.	Graduation Leave.  Officers and Marines completing their entry level training  are normally granted up to ten days leave prior to reporting to their first command or school. 





	f.	Leave in Conjunction with TAD.  This is much the same as leave in conjunction with PCS.  However, be very careful that there is no PERCEPTION that you are going TAD in order to get funded travel to your leave site.  





	g.	Emergency Leave.  Emergency leave is normally granted for family emergencies, deaths, serious illness, etc., when the military situation permits.  Contrary to popular belief, emergency leave is charged against the Marine's leave balance.  Emergency leave will speed the leave process, gives the Marine priority on MAC flights, and, if necessary, gets financial assistance for the Red Cross or Navy-Marine Corps Relief Society.  





		(1)	Emergency leave is normally granted under the following circumstances:





			(a)	Upon death of  a member of the Marine's or spouse's immediate family; i.e. father, mother, sister, brother, child, or person standing in loco parentis (in cases involving loco parents refer to appendix A of the order) 





			(b)	When the return of the Marine will contribute to the welfare of a dying member of the Marine's or spouse's family. 





			(c)	When, because of any serious illness or injury, a member of the Marine's or spouse's family important responsibilities are placed on the Marine which cannot be accomplished from the Marine's duty station. (such as the Marine being named executor of an estate)





			(d)	When failure to return home would create severe or unusual hardship on the Marine or the Marine's family.  





	NOTE:  Except for unusual and extreme circumstances, the running of a family farm or business for an extended period of time, would not qualify as emergency leave, or justify a HUMS transfer/discharge.





		(2)	Verification of the reason for emergency leave will depend on local policies, if funded travel is to be authorized (i.e. overseas to CONUS) and whether or not the Marine is trustworthy.  In no case will emergency leave be held up because verification is not readily available.  Disciplinary or administrative action, as appropriate, in cases of abuse are more acceptable alternatives to denying leave.  Verification can come from any reliable source; official correspondence; telegram; telephone calls to parents, ministers, I & Is, and Recruiters; the Red Cross, etc.  In any event, make yourself familiar with the local leave and liberty regulations. 





	h.	Reenlistment Leave.  Marines shall normally be authorized at least 30 days and up to 90 days leave incident to their reenlistment. Marines should be encourage to use this option to use up their accrued leave. 





	i.	Rest and Recuperation (R&R) leave.  This is only for combat areas.  It is charged to the Marine's leave balance, and is limited to one R&R per 12-month period. 





	j.	Special Rest and Recuperation  (SR&R) leave. This is granted at certain overseas location in order to encourage enlisted Marines to extend their tour length.  This type leave is not charged to the Marines accrued leave. 





	k.	Environmental and Morale Leave (EML) programs.  Granted to Marines because of  extraordinary, unhealthy or difficult living conditions, or when excessive physical hardships are involved.  Certain overseas locations qualify as EML duty locations.  In general, EML provides qualified Marines and/or their command sponsored dependents, serving in designated overseas locations, a means of returning to CONUS, either on a MAC flight or on funded orders.  There are several locations authorized EML, each with its own set of rules.  If you are at a location where EML is authorized, get out the local regulations and get smart on the subject. 





	l.	Leave Travel in Connection with Consecutive Overseas Assignments.  A Marine stationed outside CONUS, who is ordered to a consecutive tour of duty at the same permanent station or makes a PCS  to a different permanent duty station located outside CONUS, is entitled to travel and transportation allowances in connection with authorized leave.  Eligibility requirements and regulations covering this travel, to include entitlements for dependents, are set forth in the JFTR. 





	m.	Convalescent Leave (Sick Leave).  Convalescent leave in not chargeable to the Marine's accrued leave.  It is intended for Marines who are sick or wounded and not fit enough to return to full duty.  This leave is normally recommend by a medical officer and approved by the commander.  Additionally, in some cases wherein a Marine is on annual leave and becomes sick or injured to the point of hospitalization, the annual leave may be redesigned to convalescent leave.


 


	n.	Foreign Leave.  Instructions for foreign leave are contained in MCO 1050.15, Foreign Leave Travel.





	p.	Leave Awaiting Separation or Discharge. Good old "terminal leave."  The reason most of us keep that leave balance at around 60 days.  It is a good program that allows Marines to transition back into civilian life while still drawing a paycheck.  It does have some drawbacks however.  The Marine will still count against your unit strength.  Additionally, not more than 90 days terminal leave can be granted without approval from the CMC  (MMOA) or (MMEA).  If the Marine is taking terminal leave to secure federal employment, the hiring agency may require that the leave papers have "Terminal Leave, 5 U.S.C., section 5534a," typed on the leave authorization. (check paragraph 2025 for additional information and restrictions) Also, before granting terminal leave, make sure the Marine has completed the TAP classes, physical, dental and all administrative requirements prior to departure. 





	q.	Leave Awaiting Orders as a Result of Disability Proceedings.  The Marine is broke and can't be fixed, so is sent home awaiting the results of the board.  (MCO P1900.16 applies)  Leave is charged to the extent that leave is available. 





	r.	Leave Awaiting Punitive or Administrative Separation.  This is the program that gets the "bad actor" who only wants to hang around and draw a paycheck, cause problems, and basically be a pain in the lower posterior, out of the command.  People who have been sentenced to a punitive discharge, dismissal, or involuntary administrative separation, or administrative separation for cause, are the targeted population.  This leave can be "voluntary" or  "involuntary," paragraph 2027 (which is about 4 pages long) has the details. 





	(1)	Voluntary Leave Awaiting Appellate Review





	(2)	Involuntary Leave Awaiting Appellate Review





	(3)	Leave Awaiting Administrative Separation





4	Liberty.  Liberty shall normally be granted outside of normal working hours to Marines not required to be physically present for work assignments or for the manning level required for operational readiness.  Special liberty during working hours may be granted for its defined purposes when considered appropriate. 





	a.	Types of Liberty.  There are two types of liberty,  Regular liberty and Special liberty. 


Special is not to be combined with regular liberty or holiday periods when the combined periods of continuous absence will exceed 72 hours. 





		(1)	Regular Liberty.  Regular liberty should normally be granted from the end on normal working hours on one day to the commencement of working hours on the next working day.  On weekends, this regular liberty should normally be authorized to commence at the end of working hours on Friday afternoon until the commencement of normal working hours on Monday morning.  For Marines on shift work, equivalent schedules should be arranged, though the days of the week may vary.  Regular liberty periods shall not exceed 72 hours in length, except in the case of public holiday weekends and public holiday periods specifically extended by the President of the United States. 





		(2)	Special liberty may be authorized for periods of 3 or 4 days (72 or 96 hours) in length.





	NOTE:  Effective immediately, special liberty is now defined in terms of days instead of hours.  All reference to "72-hour" and "96-hour" special liberty periods will be changed to "3-day" and "4-day" respectively.





			(a)	Three Day Liberty.  The three day liberty is designed to give Marines three full days off.  It normally begins at the end of working hours on one day and ends at the beginning of working hours on the 4th day (e.g., from Monday evening until Friday morning).  If the three day liberty includes only normal liberty time (i.e. a holiday weekend)  then the time off is considered normal liberty.  A three day liberty MAY NOT be combined with normal liberty to enable the Marine to have an absence that exceeded three days. (i.e. cannot be combined with a weekend or the beginning or end of a leave period)





			(b)	Four Day Liberty. The four day liberty is designed to give Marines four full days absence from duty, normally expiring at the beginning of normal working hours on the 5th day, and includes at least 2 consecutive regular liberty days. (i.e. from Wednesday evening until Monday morning) A four day liberty MAY NOT be combined with normal liberty to enable the Marine to have an absence that exceeded four days. (i.e. cannot be combined with a weekend or the beginning or end of a leave period)





			(c)	Occasions for Granting Special Liberty. Special liberty may be granted on special occasions or in special circumstances, such as:





				(1)	Compensation for significant periods of unusually extensive working hours.





				(2)	Special recognition for exceptional performance, such as Marine/NCO of the month/quarter/year, etc.





				(3)	Compensation for long or arduous deployments from home stations or homeport, afloat or in the field. 





				(4)	Compensation to Marines on ships in overhaul away from homeport.





				(5)	Compensation for duty at a unit or activity for which normal liberty is  inadequate due to isolated locations. 





				(6)	A traffic safety consideration for long weekends or avoidance of peak periods. 





				(7)	House hunting trips for Marines returning from overseas tours who are otherwise eligible for permissive TAD as prescribed in MCO P1000.6. 





			(3)	Compensatory Liberty.  When  the operational situation permits, compensatory time off as liberty should normally be granted following duty on a national holiday, normally the first working day after the holiday/duty.  





	b.	Extensions of Liberty.  If a Marine requests an extension of special liberty, that will exceed the 3 or 4 day time given, any time over the authorized special liberty will be charged to the Marines annual leave account. 





	c.	Liberty Limits.  While liberty is permission to leave the duty station, it does not include permission to leave the general vicinity of the post or station.  Commanders shall define liberty limits in local liberty regulations after taking into consideration the local situation, including the surrounding facilities, availability of transportation and other pertinent factors.  





	NOTE:  Commanders may require (and probably should) that Marines traveling outside of the normal liberty limits have a Liberty Request/Out of Bounds Pass (NACMC 10471) authorization in their possession.  This keeps the command abreast of where the Marine is and protects the Marine if trouble should arise.





	d.	Liberty Passes.  A valid Armed Forces Identification Card (DD form 2MC) shall suffice to identify a Marine on authorized liberty.  Liberty passes may be used to control the authorized absence, other than leave or administrative absence, of Marines below the grade of corporal when, in the judgment of the commander or senior officer in the chain of command, it is necessary for security, operational, or other overriding circumstances.  When deemed necessary, the following liberty pass and list may be used: 





	(1)	The Armed Forces Liberty Pass (DD Form 345) would be used for regular liberty. 





	(2)	The Liberty Request/Out of Bounds Pass (NAVMC 10471) would be used for special liberty and by Marines traveling outside of the local liberty limits. 





	(3)	When liberty passes are used than a liberty list (NAVMC 10472) should be used. 





	(4)	The local commander may require a special, local produced,  pass for both regular and special liberty for visits to foreign countries or places which are contiguous to local liberty areas. 





	e.	Public Holidays.  The following holidays established by law should be observed except when military operations prevent.  When such holidays fall on a Saturday, the Friday before shall be considered a holiday.  When such holidays fall on a Sunday, the Monday after shall be considered a holiday.  





	(1)	New Year's Day, 1 January.





	(2)	Dr Martin Luther King, Jr.'s Birthday, the third Monday in January.





	(3)	Washington's Birthday,  the third Monday in February. 





	(4)	Memorial Day, The last Monday in May. 





	(5)	Independence Day, 4 July. 





	(6)	Labor Day, the first Monday in September. 





	(7)	Columbus Day, the second Monday in October. 





	(8)	Veterans Day, 11 November. 





	(9)	Thanksgiving Day, the fourth Thursday in November. 





	(10)  Christmas Day, 25 December. 





5.  Local Leave and Liberty Regulations. (5 MIN)  Chapter 4 of the Marine Corps Order gives specific instructions on what is required to be contained in local leave and liberty regulations.  Chapter 4 is contained in appendix A.





	a.	Off limits guidance is not contained in the reference.  However, in addition to the requirements of chapter 4, local commanders may find that certain establishments, or areas should be placed off limits for leave and liberty.  Being placed off limits may result from, but is not limited to; drugs, unsanitary conditions, unethical business practices, high rates of sexually transmitted diseases, etc. You need to check with the local PMO, civilian/military council or sergeant major to get the local off limits list. 





	b.	An example of how not to run a leave and liberty program is this: Having recently assumed command, the new commander got his staff together to give them the normal talk about commander's intent and his vision for the command.  Part of the brief was that the commander expected the members of the command to utilize leave and liberty to the maximum extent possible and spend time with their families and friends.  However, the commander was in at work every morning, Monday through Friday at 0500 and normally stayed until 2000 or later, nor was it unusual for him to be in for most  Saturday mornings. His staff, as all staffs tend to do, made sure they were there when the "old man" got to work and stayed until he left, just in case he needed something.  Within weeks, the divorce and separation rate soared, moral was in the cellar, and unit efficiency had gone out the window.  So, what's the moral of this story?  I'm sure you can figure that out.  Is it a true story?  Probably.
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MCO P1050.3G  Regulations for Leave, Liberty and Administrative Absence


�



REGULATIONS FOR LEAVE, LIBERTY, AND


ADMINISTRATIVE ABSENCE





CHAPTER 4





LOCAL LEAVE AND LIBERTY REGULATIONS





4001.	REQUIREMENT.  In addition to such other information and instructions as may be dictated by the local situation, commanders shall include the following in local leave and liberty regulations.  





1.	Information Applicable to Leave and Liberty  





	a. The contents of the paragraph 1303.2c, MCM, 1984 verbatim, as follows:  





Military police, shore patrols, security police, officers, petty officers, and noncommissioned officers of the Armed Forces are authorized to take preventive or corrective measures, including apprehension, if necessary, in the case of any member of the Armed Forces who is guilty of committing a breach of the peace, disorderly conduct, or any other offense which reflects discredit upon the Armed Forces. Personnel on leave or liberty are subject to this authority.  





	b.  An emergency is defined as a situation wherein the need or apparent need for medical or dental attention is such that time does not permit application to a Federal medical or dental facility, including those available through Veterans' Administration facilities, or obtaining the required authority in advance.  Emergency dental care is limited to measures appropriate to relieve pain or to abort infection and does not include the furnishing of prosthetic appliances including crowns or inlays, or the use of gold or other precious metals for fillings.  





		(1)  If emergency medical or dental care is required and there are no naval facilities available, initial application shall always be made to another Federal medical or dental facility, if available. (Federal facilities are those of the Navy, Army, Air Force, Public Health Service, and Veterans' Administration.)  





		(2)  If the foregoing is not feasible, in a bona fide emergency situation, Marines may obtain emergency treatment from any source at Government expense.  





		(3)  If Marines on leave or liberty are hospitalized, they should immediately notify their commanding officer or the nearest Marine Corps activity or representative and request instructions and assistance.  If permitted to revert to a leave or liberty status upon release from the hospital, they should immediately notify their commanding officer, preferably by collect telegram or telephone call, on the date of release. If on leave, the Leave Authorization (NAVMC 3), should be endorsed or annotated to show, over the doctor's signature, it the place hospitalized, the time and date of admission, time and date of release, and the diagnosis. 
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REGULATIONS FOR LEAVE, LIBERTY, AND


 ADMINISTRATIVE ABSENCE





If traveling under orders issued by competent authority or on authorized liberty, a statement from the attending physician containing the aforementioned information shall be obtained by the Marine concerned for delivery to the Marine's commanding officer.





		(4)  Whether or not it involves hospitalization, at any time emergency medical or dental treatment is obtained from civilian sources, the Marine is responsible for obtaining bills for the care in quadruplicate.  Itemized bills must show dates on or between which services were rendered or supplies furnished, and the nature of the charge for each item for presentation to the Marine's commanding officer in order that the bill may be processed per the provisions of BUMEDINST 6320.32, Non-Naval Medical and Dental Care.





	c. Include any amplifying information the local commander may wish to add.





2.	Information Applicable to Leave





	a. Leave is granted under the condition that the Marine can return to duty upon expiration of the leave at the place and time specified in the leave authorization. It is also the Marine's responsibility to have sufficient funds to defray all expenses including transportation. While a Marine may obtain space required return transportation assistance from any uniformed services installation, the cost of such transportation is subject to lump-sum checkage from their pay accounts and they may be subject to disciplinary action if the transportation authorized and arranged for them does not ensure their arrival at their command prior to expiration of the leave.





	b. If the command has shift workers, include a listing of the time frames for each shift.





3.	Information Applicable to Liberty





	a. Liberty hours.





	b. Liberty limits.
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LEAVE CHECK LIST





This check list is not all inclusive but a sample for you to start from. Local policies, and your own experience, should be used as a guide to make up your own check  list. 





1. Leave request submitted   	     (date )    


2. Leave request approved   	     (date )    


3. Leave papers typed		     (date )    


4 Leave paper signed by CO	     (date )    


5. Prior to departure has the Marine





	a.  Turned in meal card


	b.  Turned in weapons card


	c.  Turned in any keys  to company property (It's embarrassing to have your police 		     sergeant go on leave and take the only set to keys to the police shed with him)


	d.  Shown proof of transportation to and from leave site?


	e.  If going by POV has any one checked out the vehicle for safety/maintenance?


	f.  Has the Marine turned in all 782 gear/garrison property?


	g.  If going on leave for more that 14 days has the Marine inventoried and stored all 		     personal effects in the company security cage? Copies of inventory forms and box 		     tags in SRB? 


		(f and g help reduce thefts. Additionally if the Marine fails to return from leave 			due to accident, UA, etc., the inventory is already done and all 782 gear and 			garrison property has been recovered.)


	


A really dumb idea or policy is to have Marines place a note on their rack or door to their room that states "ON LEAVE 15 AUG-2 SEPT".  Why not just put up a sign that says "hey thief, i'm going to be gone for 2 weeks"
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TAD CHECK LIST





This check list is not all inclusive but a sample for you to start from. Local policies, and your own experience, should be used as a guide to make up your own check  list. 





1. TAD from      (date )      to       (date )    


2. TAD orders received   	     (date )    


3. Check list completed	     (date )    


	(Check lists for schools, FAP, Camp augmentation etc. The original check list usually 		must accompany the Marine, a copy or the completed checklist should be attached to this 		check list. 


4. Prior to departure has the Marine





	a.  Turned in meal card


	b.  Turned in weapons card


	c.  Turned in any keys  to company property (It's embarrassing to have your police 		     sergeant go on leave and take the only set to keys to the police shed with him)


	d.  Have transportation to and from TAD site?


	e.  If going by POV has any one checked out the vehicle for safety/maintenance?


	f.  Has the Marine turned in all 782 gear/garrison property?


	g.  If going on TAD for more that 14 days has the Marine inventoried and stored all 		     personal effects in the company security cage? Copies of inventory forms and box 		     tags in SRB? 


		(f and g help reduce thefts. Additionally if the Marine fails to return from TAD 			due to accident, UA, etc., the inventory is already done and all 782 gear and 			garrison property has been recovered.)


	


A really dumb idea or policy is to have Marines place a note on their rack or door to their room that states "TAD  15 AUG-2 SEPT".  Why not just put up a sign that says "hey thief, i'm going to be gone for 2 weeks"
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