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HAZING

STUDENT OUTLINE

EDUCATIONAL OBJECTIVES:  The student will identify:


a.
The Commandant's Policy regarding Hazing.


b.
Letters from the chain of command regarding Hazing.


c.
The dangers of various Hazing/initiation acts.

OUTLINE
1.
FROM THE COMMANDANT.  After assuming command as Commandant of the Marine Corps, General Krulak sent the following letter to the Inspector General, Major General Williams.



"I consider these acts an egregious violation of trust which will not be tolerated, those who choose to violate my orders will be held accountable.  Just as responsible as those who brandish the weapons of hazing, are those in leadership positions whose knowing silence conveys consent;  they too shall be held accountable.  I expect you to fully and completely attack this blight through aggressive investigations and carrying the above message to every command that you visit and to the Marines with whom you speak.  We must stop this."












C. C. Krulak

2.
LETTERS FROM THE CHAIN OF COMMAND.


a.
Excerpt from OPNAVINST 3120.32C.
510.36  NAVAL CUSTOMS, CEREMONIES, AND TRADITIONAL EVENTS.  Many time-honored naval customs, ceremonies, and traditional events celebrate unique mission accomplishments, areas of operation, special qualifications, personal and command milestones, and professional achievements.  These events are part of our naval heritage and include various initiations, hail and farewells, promotion and advancement ceremonies, dining in/out parties, and other well-established traditional events.  When conducted under command sponsorship and within reasonable constraints, these activities serve to enhance morale, esprit de corps, pride, professionalism, and unit cohesiveness.


a.
To ensure human dignity and uphold the highest professional standards, these events must be able to withstand close public scrutiny and both reflect and reinforce our Navy core values of honor, commitment, and courage.  All current Navy directives and policies, especially those regarding equal opportunity and sexual harassment, will be followed.  The following guidelines shall be incorporated into the planning and conduction of all ceremonies and events:



(1)
THE COMMANDING OFFICER OR HIS/HER DIRECT REPRESENTATIVE SHALL PERSONALLY BE INVOLVED IN THE PLANNING AND EXECUTION OF ALL EVENTS.


(2)
THE GLAMORIZATION OF ALCOHOL AND ALCOHOL ABUSE BY EVENT PARTICIPANTS AND GUESTS SHALL NOT BE TOLERATED.


(3)
SEXUALLY SUGGESTIVE ACTIVITIES, PROPS, COSTUMES, SKITS, GAGS, OR GIFTS ARE PROHIBITED.  PERSONAL AND RELIGIOUS BELIEFS OF THOSE IN ATTENDANCE SHALL BE RESPECTED AT ALL TIMES.


(4)
COERCION OF NAVY MEMBERS TO PARTICIPATE SHALL NOT BE TOLERATED.  ANY PARTICIPATION BY PRINCIPLES OR GUESTS SHALL BE VOLUNTARY.


(5)
Proper medical screening of participants (when appropriate) and compliance with applicable health, safety, and environmental regulations shall be part of event planning.


b.
Letter from former CNO, Admiral Frank B. Kelso, II.
Subj:
ELIMINATION OF "HAZING" WITHIN THE DEPARTMENT OF THE NAVY

2.
For more than a decade the Chief of Naval Operations, the Fleet Commanders, the Superintendent of the U.S. Naval Academy, and the Master Chief Petty Officer of the Navy have issued policy and guidance to preserve appropriate naval traditions, initiations, and ceremonies while eliminating hazing, unauthorized initiations, and activities that are hazardous, humiliating, or otherwise unprofessional.  Moreover, U.S. Navy Regulations contain long-standing guidance concerning responsibility for the welfare of our sailors and proscriptions on conduct and language that is injurious, capricious, or abusive; and the U.S. Code contains prohibitions on hazing by Midshipmen.  References (b) through (u) are representative of this effort.

3.
Most recently, in November 1992, I ordered strict guidance on initiation ceremonies to be implemented throughout the Navy.  Reference (v).  This guidance emphasizes human dignity and the highest professional standards, and reflects the Navy's Core Value of honor, commitment, and courage.  For all ceremonies and events it requires pre-review by the cognizant commander/ personal representative, supervision by an officer or chief petty officer, and voluntary participation only.  It strictly prohibits any form of coercion or hazing, hazardous activity or physical striking, and glamorization or abuse of alcohol.  Finally, it forewarns that "only behavior that would be acceptable in an open forum attended by family and friends is acceptable."  Reference (w).

4.
It should be clear by now that hazing is not tolerated by Navy leadership and has been subject to strict scrutiny for many years.  Hazing, on any organized level, has been purged.

5.
It is equally clear, however, that repetitive, periodic guidance has not eliminated the remaining causes of more recent incidents:  inadequate supervision, overzealous participation, poor judgment, and/or wholly unauthorized initiations.

6.
I believe the next measure of progress can only be achieved by disciplined application of Total Quality Leadership principles.  I ask, therefore, that these issues be addressed at appropriate Quality Management Boards in the near future, and that the Fleet Commanders play an integral part in this process.  Plans to eliminate the last vestiges of unacceptable practices from our traditions, ceremonies, and training methods should be presented to me within 90 days.













FRANK B. KELSO, II

c.
Letter from the Secretary of the Navy, the honorable John H. Dalton.
DEPARTMENT OF THE NAVY

OFFICE OF THE SECRETARY

WASHINGTON, D.C. 20350-1000

3 November 1993

MEMORANDUM FOR:  CHIEF OF NAVAL OPERATIONS






  
   COMMANDANT OF THE MARINE CORPS

SUBJECT:   ELIMINATION OF "HAZING" WITHIN THE DEPARTMENT OF THE NAVY


The Department of the Navy has made great strides in ensuring training, ceremonies, and other events which commemorate the proud customs and traditions of our Services are conducted in an appropriate manner.  I am concerned, however, that we haven't done all we can in this regard.


Recent allegations of "hazing" within the Department indicate greater emphasis by cognizant commanders is required to ensure all training and ceremonies are conducted in a manner which enhances morale and contributes to the good order and discipline and readiness of the Force.  Therefore, I ask that you take immediate and appropriate action to ensure that "hazing" not be tolerated within the Department.  A clear and succinct signal should be sent to your entire chain of command which will ensure requisite command attention and accountability is applied to eliminate inappropriate behavior and physical abuse from Department of the Navy training and ceremonies.  Those events include, but are not limited to, Chief's initiations, crossing the line ceremonies, and graduation and commencement celebrations.


Our Sailors and Marines continually demonstrate a willingness to sacrifice careers, family life, and indeed, their lives in defense of the United States.  We owe the outstanding men and women of the Navy and Marine Corps continuing assurance that they are fully supported by their chain of command and that their working environment provides the dignity and respect they deserve.














John H. Dalton

d.
Letter from the Inspector Generals Office (MGen P.D. Williams).

DEPARTMENT OF THE NAVY

DEPUTY NAVAL INSPECTOR GENERAL FOR MARINE CORPS MATTERS/

INSPECTOR GENERAL OF THE MARINE CORPS

WASHINGTON, D.C 20380-1775

 21 Sep 95
From: 
Inspector General

To: 
General Officers

Subj: 
HAZING

1.
The dictionary calls hazing, "harassment by ridicule or criticism."  This is a tame definition that doesn't come close to describing the activities Marines are subjected to by other Marines. Hazing has been the subject of an ALMAR, a Green Letter and CMC e-mail correspondence in the past two years but it remains a problem. There are plenty of Marines who haven't received the CMC message or who are defying it.  

2.
For our purposes hazing can be any ritual that is physically harmful, psychologically abusive or demeaning. My inspectors are receiving reports of initiations, rites-of-passage and rituals of one kind or another as they travel around the Marine Corps. Most of the reports we get are anecdotal and the trend is not in any specific type of activity but many fall within the broad definition above.  

3.
Some examples of these ill-conceived rituals mistakenly viewed as "traditions" that continue to flourish are "nailing on blood stripes," perverse acts involving genitalia such as "tea bagging" or "chimping," "E-tool quals," "drinking for wings," "rigger/duct taping," "flopping," "Beretta bite," "rifle reveille," and pinning on "blood wings." If you don't know what any of these are, I recommend you ask your Sergeant Major. These demeaning, demoralizing and often dangerous practices are happening today. Commanders in some units have found it necessary to re-publish unit orders on hazing using stronger and stronger language. I've attached an example. This problem warrants concentrated attention at every level of command. At some point there must be accountability and strong corrective action for some of these often disgusting activities. We must remove any misguided perception that hazing is harmless.  

4.
Every Marine needs to know and be continually reminded that demeaning, demoralizing or dangerous treatment of any kind is not Marine Corps tradition.  Rather, it is unacceptable and will not be tolerated.  












Very respectfully,












P. D. WILLIAMS
Attachment:

Barracks Order 1400.2B


e.
ALMAR From the Commandant (Gen. Mundy).
UNCLASSIFIED
ALMAR 313/93

MSGID/GENADMIN//

SUBJ/HAZING//

RMKS/1. FROM TIME TO TIME AN EVENT OCCURS THAT MARS OUR JUSTIFIABLE PRIDE IN OUR TRADITIONS AND CEREMONIES. WHETHER THE EVENT COMES ABOUT BECAUSE OF AN EXCESS OF EXUBERANCE, A MISPLACED SENSE OF ELITISM, OR A BELIEF THAT "MACHOISM" REQUIRES THE IMPOSITION AND TOLERANCE OF SOME LEVEL OF PHYSICAL OR EMOTIONAL ABUSE, THE RESULT IS THE SAME: MARINES ARE MISTREATED.

2.  ONE OF THE PROUDEST DAYS IN A MARINE'S LIFE IS WHEN HE OR SHE IS CALLED "MARINE" FOR THE FIRST TIME, BECAUSE THEY KNOW THAT THEY HAVE EARNED THE HONOR THROUGH HARD WORK AND PERSEVERANCE, AND THAT IT CAN ONLY BE AWARDED BY OTHERS WHO HAVE UNDERGONE A SIMILAR PERIOD OF TRAINING AND INDOCTRINATION.  THIS IS THE "RITE OF PASSAGE" INTO OUR CORPS AND THERE NEED BE NO OTHERS.

3.  AS A MARINE PROGRESSES IN HIS OR HER CAREER, PROMOTIONS, GRADUATION FROM PROFESSIONAL SCHOOLS AND THE ATTAINMENTS OF OTHER PROFESSIONAL QUALIFICATIONS ARE OFTEN COMMEMORATED BY A TRADITIONAL CEREMONY OR INITIATION.  THESE TRADITIONS HAVE VALUE WHEN THEY ARE CARRIED OUT FOR THE PURPOSE OF... AND IN THE SPIRIT OF...CELEBRATING AND COMMENDING THE ACCOMPLISHMENT OF A GOAL. RECENTLY PUBLICIZED EVENTS HAVE DEMONSTRATED, HOWEVER, THAT THESE OCCASIONS FOR CELEBRATION CAN DESCEND TO THE LEVEL OF "ABUSE", AND MAY EVEN CONSTITUTE CRIMINAL MISCONDUCT.  THE TEST FOR WHEN THE LINE OF APPROPRIATE CONDUCT IS CROSSED CAN BE FAIRLY EASILY STATED:  IF THE "INITIATION" IS CONTRARY TO THE FUNDAMENTALS OF RESPECT AND CARE FOR EACH OTHER INHERENT IN THE CORE VALUES OF BEING A MARINE, DEGRADES THE INDIVIDUAL MARINE, COULD RESULT IN PHYSICAL INJURY, OR IS SOMETHING THAT YOU WOULD NOT BE PROUD TO DO PUBLICLY, THEN DON'T DO IT.

4. 
WHILE THE TEST IS FAIRLY STRAIGHT FORWARD, IT REQUIRES THAT EACH LEADER UNDERSTAND THE IMPORTANCE OF PROPERLY SUPERVISING OUR MARINES.  WE MUST ENSURE...AND WE MUST RECOGNIZE OUR ACCOUNTABILITY TO ENSURE...THAT THE REASONS FOR HAVING THESE TRADITIONAL CELEBRATIONS OF ACHIEVEMENT DO NOT GET SUBVERTED BY AN INAPPROPRIATE FOCUS ON A "RITE OF PASSAGE", WHEN THE TRUE FOCUS SHOULD BE ON THE PROUD ACHIEVEMENT OF THE INDIVIDUAL INVOLVED.

5.  WE OWE IT TO EACH AND EVERY ONE OF OUR MARINES TO FOSTER AN ENVIRONMENT THAT PROVIDES THE DIGNITY AND RESPECT THAT THEY HAVE EARNED AND DESERVE.  WE ALSO OWE THEM APPROPRIATE RECOGNITION AS THEY ACHIEVE PROFESSIONAL AND PERSONAL GOALS AND MOST OF ALL, WE OWE THEM LEADERSHIP.

6.  MAKE YOUR FOCUS ON RESPECT FOR YOUR FELLOW MARINE, AND LEADERSHIP OF THOSE ENTRUSTED TO YOU.

7. GENERAL C. E. MUNDY, JR., COMMANDANT OF THE MARINE CORPS.//

f.
Green Letter from the Commandant (Gen. Mundy)
DEPARTMENT OF THE NAVY

HEADQUARTERS UNITED STATES MARINE CORPS

WASHINGTON, D.C. 20380 0001

CMC-IG

5 Oct 92

PERSONAL

GREEN LETTER NO.  04-92
From: 
Commandant of the Marine Corps 

To: 
All General Officers  



All Senior Executive Service Members

Subj: 
HAZING

1. Since October l991, several incidents have come to my attention which have caused me grave concern. These incidents, known by a variety of names, involve Marines physically assaulting fellow Marines as a form of ritualistic initiation.  

2. In all cases to date, the recipients have been newly joined/promoted Marines, or Marines who had recently completed a formal course of instruction in which they had acquired a specific warfighting skill. The practitioners of these illegal hazing activities have apparently felt an initiation necessary to signify a new member's entry into their self-proclaimed "elite" unit or group.  

3. These so called "rites of passage" have resulted in physical injury, including permanent scarring by branding, and a general sense of alienation toward our Corps by those Marines injured or degraded. The inherent dangers of such cruel practices need no further amplification.  

4. My recent statement on Core Values sets forth the qualities that I believe already establishes us as an elite fighting force. Every Marine, by virtue of his or her association with the Marine Corps alone, is part of a "Special Breed"' who share a proud heritage. Honor, courage, and commitment have been the cornerstones upon which the Marine Corps reputation and mystique are built. It should go without saying, elitist subcultures within our Corps and any form of hazing are directly counter to our Core Values.  

5. Commanders, leaders and individual Marines at every level must respect and hold individual dignity in high esteem. Our nation's history is replete with conflicts in which we have fought to protect those values. We have an emerging problem, let's fix it. Supervision, leadership by example, and good common sense are needed to successfully combat this despicable form of behavior.  

C. E. MUNDY, JR- / 

g.
Message from the Commandant (Gen. Mundy)
FROM:
COMMANDANT OF THE MARINE CORPS@CMC1@HQMC

SUBJ:

HAZING

DATE:

Thursday, January 12, l995 14:23:15 EST

- - - - - - - - - - - - - - - - - - - -    [Original Message] - - - -- - - - - - - - - - - - - - - - - - - - - - - - -

GENTLEMEN: OVER MY TENURE, I'VE SENT A VARIETY OF COMMUNICATIONS ON THE SUBJECT OF HAZING TO YOU COLLECTIVELY AND TO THE MARINE CORPS, IN GENERAL.  NONETHELESS, WE CONTINUE TO EXPERIENCE INCIDENTS OF MARINES ABUSING OTHER MARINES THROUGH VARIOUS FORMS OF HAZING.  FORTUNATELY, THE NUMBERS OF MORE PUBLICIZED INCIDENTS ARE DOWN, BUT ALL OF US KNOW THAT THERE ARE STILL INCIDENTS OCCURRING.   SEVERAL MONTHS AGO, I ASKED SERGEANT MAJOR OVERSTREET TO PUT THIS ON HIS AGENDA TO EMPHASIZE TO OUR NCOS AND SNCOS THAT ELIMINATING HAZING IS REALLY SOMETHING THAT CAN ONLY BE ACCOMPLISHED IN THE CORPS BY NCOS.  OFFICERS ARE OFTEN TOO REMOVED FROM THE SCENE, BUT WHETHER THEY ARE OR NOT, THE FACT IS THAT SERGEANTS AND CORPORALS OUGHT TO KNOW ABOUT SUCH GOINGS ON AND SHOULD TAKE THE ACTION TO KNOCK THEM OFF IMMEDIATELY.


MY CONCERN IS THAT THE FORMAL CHAIN OF COMMAND IS NOT GETTING THE WORD DOWN TO THE LOWEST ECHELONS THAT HAZING IS NOT TO GO ON.   TWO OR THREE INCIDENTS I'VE PERSONALLY TALKED TO RESPONSIBLE OFFICERS ON REVEAL THAT YES, THE WHITE LETTER WAS POSTED ON THE BULLETIN BOARD, BUT NO, THERE HAD BEEN NO ENFORCING ACTION TO ENSURE THAT EVERY ECHELON UNDERSTANDS VERY CLEARLY THAT "RIGHTS OF PASSAGE", "WELCOME ABOARD INITIATIONS", ETC, ARE NOT TOLERATED.

THE "RIGHT OF PASSAGE" CEREMONY IS CONCLUDED WHEN' THE RECRUIT COMPANY FIRST SERGEANT COMMANDS "DISMISSED" ON THE DRILL FIELD FOLLOWING GRADUATION.  THERE WILL BE NO OTHER INSTANCE -- INITIATION, OR IN TRAINING -- IN WHICH ONE MARINE WILL INFLICT ANY FORM OF PHYSICAL, VERBAL, OR PSYCHOLOGICAL ABUSE WHICH DEGRADES, INSULTS, DEHUMANIZES, OR INJURES ANOTHER MARINE.  WE HAVE LONG, AND CAN CONTINUE TO TURN OUT THE MOST FEROCIOUS, HARD-CHARGING WARRIORS IN THE WORLD WITHOUT ANY OF THE FOREGOING.  


I WANT EACH OF YOU TO MAKE IT A MATTER OF YOUR PERSONAL ATTENTION THAT EVERY OFFICER AND NONCOMMISSIONED OFFICER IN YOUR COMMAND UNDERSTANDS CLEARLY THAT IT IS  THEIR RESPONSIBILITY TO ENSURE THAT THE HEALTHY DISCIPLINE THAT HAS LONG CHARACTERIZED OUR CORPS CONTINUES;  BUT THAT IN SPITE OF "SEA STORIES" OF HOW IT WAS IN THE "OLD CORPS", IT NEVER HAS BEEN, AND IS NOT TODAY, NECESSARY TO HAZE OR PHYSICALLY ABUSE MARINES TO ACHIEVE THAT PROUD DISCIPLINE.

C. E. MUNDY, JR.

h.
8th and "I" Barracks Order 1400.2b pertaining to Hazing.

UNITED STATES MARINE CORPS

MARINE BARRACKS

8TH AND "I" STREETS, S.E.

WASHINGTON, D.C.20390
BksO  1400.2B

5 Jan 94           
BARRACKS ORDER 1400.2B
From: 
Commanding Officer

To: 
Distribution List

Subj: 
THE HAZING AND MALTREATMENT OF OUR MARINES

Ref: 
(a) ALMAR 313/93

1.
Purpose.  To establish a clear and universally understood policy of strict prohibition of any type of ritualized hazing or physical abuse within any element of Marine Barracks, Washington, DC. To stop the adolescent "grab-ass" once and for all.  

2.
Cancellation. BksO 1400.2A.  

3.
Background. The misguided, if once "time honored," practice of initiating newly assigned Marines into different sections, platoons, companies, or ranks at Marine Barracks, Washington, DC is expressly forbidden. It won't happen! We all earn the title "Marine" through hard work and single-minded determination at boot camp or OCS. Once the title is earned, no further test of a Marine's mettle is required to establish one's legitimacy. Graduation from boot camp/OCS is our only authorized "rite of passage".  Whimsical rituals such as "pinning on" chevrons and nailing "blood stripes" on our newly promoted Marines, "dog piling" newly assigned Marines, causing new joins to assume a subservient, "fraternity pledge" or "boot" status, or any other type of hazing or maltreatment--all of which run contrary to the fundamentals of respect and genuine care for one another inherent in the core values of being a United States Marine-are not part of the Marine Corps' enduring traditions. They are a clear manifestation of immaturity and violation of special trust and confidence. As recent experience at this Barracks has so graphically, and now repeatedly, illustrated, even the "best-intended" initiations almost invariably give rise to abusiveness and mean-spirited brutality and humiliation, none of which is acceptable to anyone with an ounce of maturity or responsible consideration for a fellow Marine. Marines do not abuse and humiliate other Marines. And they don't stand by and allow it to happen. People who do aren't fit to bear the title.  

4.
Action

a.
No member of this organization--no one--shall participate in, or condone, the conduct of any sort of "rite of passage." No Marine will punch, kick, knee, slap, strike, douse, "dog pile," "pink belly" or otherwise physically abuse any other member of this command. Furthermore, no Marine will deliberately humiliate, demean, or otherwise psychologically or emotionally abuse 
8th and "I" Barracks Order 1400.2b pertaining to Hazing (cont).
BksO 1400.2B

any other member of this Barracks as a means of "welcoming someone aboard" or acknowledging the Marine's promotion.  


b.
THE CONDUCT OF INITIATIONS IS SPECIFICALLY PROHIBITED.  Rest assured, violations of this prohibition will almost certainly result in vigorous prosecution under the Uniform Code of Military Justice. The Secretary of the Navy has said, "Knock it off!" The Commandant of the Marine Corps (in reference (a)) has said, "Knock it off!" And I am

 telling all of you for the very last time: Knock off the adolescent "grab-ass" right now!


c.
Company commanders will ensure widest dissemination of this Order; they will routinely reemphasize "The Word;" they will actively enforce its compliance and promptly address and report any violations of which they are aware; they will continue to emphasize and reinforce responsible and constructive leadership; and they will prominently display a copy of this Order on appropriate unit bulletin boards.

5.
The Bottom Line. I count on my subordinate leaders--all of you--to uphold the spirit and intent of this Order--an order brought to you, as are most insulting injunctions of this sort, courtesy of the stupidity, complacency and gross immaturity of a few "bad apples."  I will not tolerate, and neither will you, the abuse, maltreatment or harassment of anyone entrusted to our care. If this causes you a moment's confusion or discomfort, by all means, call your monitor immediately. You'll be glad you did. And so will I!  













JOHN B. SOLLIS
3.
DEFINITIONS:


a.
Being sent on senseless searches for nonexistent equipment; 




(1)
TR Double E Antenna -



(2)
1D10T -



(3)
Flight/Grid line -



(4)
Rotor wash -



(5)
ST1 Antenna



(6)
etc., etc.


b.
E-Tool/Ax Quals -


c.
Mandatory Wet Down -


d.
Mandatory Plaque/slush funds -


e.
Drinking for Wings/Chevorns -


f.
Glamorization of alcohol. Wet downs, pass over parties, chugging contests/songs.


g.
Nailing/Pinning on chevrons - 


h.
Blood Stripes on NCOs - 


i.
Blood Wings. (Jump, Air Crew, EOD, etc.) 


j.
Thrashing - 


k.
Wetting down with a high pressure hose. Primarily in aviation units for first/last flight in squadron.  


l.
Funneling -   


m.
Baretta Bite -   


n.
Pink Bellies - 


o.
Stacking - 


p.
Flopping - 


q.
Physchological Sit-ups - 


r.
Rigger Taping - 


s.
Chimping - 


t.
Tea Bagging -  


u.
Rifle Reveille - 

ATTACHMENT:

Appendix (A) - Climate Survey

DO NOT PUT YOUR NAME ON THIS FORM

CLIMATE SURVEY
Your cooperation in completing this survey is greatly appreciated.

Rate the following questions or statements.















LOW




HIGH
1.
Morale in my organization could be rated as          


1
2
3
4
5
6
7


Comments (if any)                                                                                                                    

2.
Personnel are treated fairly.







1
2
3
4
5
6
7


Comments (if any)                                                                                                                    

3.
I feel comfortable with the request mast process


1
2
3
4
5
6
7


in my organization, and would not hesitate to


request mast if needed.


Comments (if any)                                                                                                                    

4.
I feel that a conscientious effort has been made by


1
2
3
4
5
6
7


my command to educate our personnel on sexual 


harassment and equal opportunity issues.


Comments (if any)                                                                                                                    

5.
While assigned to this unit has "Hazing", "Initiations"


for promotions, or any other events occurred             .
OFTEN
SOMETIMES
NEVER

Comments (if any)                                                                                                                    

6.
Briefly describe the funniest/sorriest event you've witnessed while assigned to this command.

Appendix (A-1)

7.
If I could change three (3) things to improve my organization they would be. . . . 

(Please use this space for your suggestions or other comments.)

a.
                                                                                                                                            

b.
                                                                                                                                            

c.
                                                                                                                                            
Appendix (A-2)
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